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Gender Pay Gap – Mean Hourly Pay



Gender Pay Gap – Median Hourly Pay



Gender Pay Gap – Bonus Pay

Bonus pay includes all bonuses awarded to an employee for the period in question. This 
would include bonus payments in the form of money, vouchers, or securities, which relate 
to productivity, performance, incentive or commission. 

The proportion of men and women receiving 
bonus payments are similar with 94.7% of 
women and 75% of men receiving bonuses in 
the year.

However, the quantum of the bonuses does vary significantly  because the figures are heavily 
influenced by the inclusion of bonuses paid to the male dominated management team. 

The following shows the difference in the Bonus Remuneration earned:

Regarding Mean Bonus, men 
received bonuses 79% higher 
than women.

Regarding Median Bonus, 
men received bonuses 16.6% 
higher than women.



Gender Pay Gap – Bonus Pay

Bonus pay includes all bonuses awarded to an employee for the period in question. This 
would include bonus payments in the form of money, vouchers, or securities, which relate 
to productivity, performance, incentive or commission. 

Regarding Mean Bonus, Male 
Managers received bonuses 
81.56% higher than Female 
Managers.

Regarding Mean Bonus, Male 
Employees received bonuses 
31.2% higher than Female 
Employees.

Regarding Median Bonus, 
Male Managers received 
bonuses 71% higher than 
Female Managers.

Regarding Median Bonus, 
Male Employees received 
bonuses 7.5% higher than 
Female Employees.

Management Bonus Figures Employee Bonus Figures



Gender Pay Gap – Benefit-in-Kind

“Benefits in kind” includes any non-cash benefit of an estimated monetary value provided to an 
employee. This would include the provision of a company car, voluntary health insurance, stock 
options, or share purchase schemes.

The proportion of men and women receiving BIK payments during the 
reporting period are 0% of women and 15.7% of men.
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